Facet

We measure personality
to realise potential



Facet5 is a multi-
lingual, global measure

of personality,

powered by a passion

for development.




"As psychologists we adhere strongly to
scientific principles, but as practitioners we
know that nothing works unless it is easy to
understand and apply.

Our mission has been to turn reliable data
into information that is presented in the most
practical and usable way possible.”

Norman Buckley & Rebekah Williams,
Authors of Facet5



Facet5 is the result of over 30
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create a model of personality that
supports people development in
all its forms.

. Launched as the first ‘Big 5’
measure in Europe, Facet5 is
now used by individuals and
organisations across the world.



We are proud to have
partnered with advisors and
organisations across the globe
who have shown us what they
really need.

Cultural relevance is one of Facetb’s
key distinguishing features. Regardless
of where you live in the world, your
upbringing, the languages you speak,
Facetb provides an accurate
description of your natural preferences
and personality traits.

Available In over

60

countries

4,500

accredited
practitioners

Avallable in

33

languages




At Facet5 we start with a core
belief that human beings are
at the heart of every great
organisation.

If you want a high performing and inclusive

culture, then it starts with each person
understanding how their personality

influences....

personal beliefs, mindset and values
motivations and attitudes

natural approach, style and strengths
how they work with others
communication

adaptability and resilience to change

... the list goes on.

Wherever we go, our personality goes!




We believe understanding
your personality - really,
truly understanding it -

provides an individual

with a clear sense of their
identity. An essential
foundation to thrive in a
changing world.




Facet5 applies acommon
framework and language to
support development at every
stage of a person’s journey
within an organisation.

Data captured from one questionnaire can
produce multiple reports to inform and guide
specific questions, relevant insights and
targeted development.

This allows for a consistent model and
approach across organisations and ongoing
self-awareness. Building a depth of
understanding and more effective
Investment.




BIG 5 THEORY OF PERSONALITY

Recognised as the most reliable and valid way of measuring and describing

personality.

A TRAIT BASED TOOL

Personality is measured along a continuum rather than a forced type.

EMOTIONALITY AS A LENS

The only model to apply Emotionality as an interpretive factor - alens through

which to view the other factors.

NATURAL LANGUAGE

Natural everyday language for understanding and talking about behaviours.

Not just strength-based but growth-based.



Data into Insight

Your Qualities

helpful ...
accommodating

discerning oo woses open minded

. 2\ Insightinto Action

trusting e

Action into Impact




A core
framework to
realise
individual,
team and
leader
potential

Facetb5

Profile

Harness the power of personality
to realise individual potential

Facet5 .
SpotLigl
Actionable insight, tactile

development.

Auditio

ldentifying ‘best fit" for
recruitment

Facet5

TeamsScape

Understand team dynamics to
unlock collective potential

Facet5

Superskills

of great conversations

The art of conversation,
the science of personality.

Facetb

ToRQ

Personality driven
cognitive assessment



